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Purpose
Registered Apprenticeship involves learning how to do a task by performing it on the job, and also learning why it’s done that way through Related Technical Instruction.  Much of the Related Technical Instruction is obtained through community colleges and technical colleges.  On-the-job training and Related Technical Instruction are both vital elements required for every Registered Apprenticeship program.  A skilled mentor/journeyworker is required to oversee and train the apprentice. Registered Apprenticeship, a voluntary, industry-driven system for occupations requiring a broad range of high-level skills, is full-time – paid – employment and training with built-in career placement in more than 950 apprenticeable occupations including health care, utilities, manufacturing, building and construction, and energy.  It may be linked to an approved School-to-Registered Apprenticeship program in grades 11-12.  You can learn more at: www.kansasapprenticeship.org.  

School-to-Registered Apprenticeship may be linked to an employer’s approved Registered Apprenticeship program for high school juniors or seniors.    It could connect a Registered Apprenticeship program sponsor and students in a comparable high school curriculum resulting in a career pathway encompassing skills and learning.  Students and employers all benefit. 
Target
Industries include, but are NOT limited to:  building and construction, manufacturing, service, government, health care, child care, transportation, information technology, aerospace, security, energy and utilities.

Benefits
To Employers:

· Attracts highly qualified applicants

· Provides systematic training to develop more informed employees

· Involves a commitment from the employee

· Increases company loyalty

· Reduces turnover

· Increases productivity due to increased knowledge

· Reduces training costs

· Assures well-trained employees, trained to industry/company standards

To Employees:

· Full-time employment with career placement built in

· Become skilled in a trade, and get paid to do it – “Earn While You Learn!”

· Paid “scholarship” – no or low-cost supervised training

· Involves a commitment from the employer
· Progressively increasing wage

· Nationally recognized credential – Completion of Apprenticeship Certificate

· Improved job security and standard of living

Important Points

· Requires an employer-employee relationship

· Training programs take 1-6 years, most programs are 3-4 years long

· Apprentices typically start at 50% of journeyworker/mentor wage

· 950+ nationally recognized apprenticeable occupations

· Sponsored by:

· Individual employer

· Group of employers

· Employer and labor

Contact:
Loretta Shelley 
(785-296-4161)  
lshelley@kansascommerce.com

Dana Raine 
(785-296-1149)
draine@kansascommerce.com

Bonnie Duden
(316-771-6848) 
bduden@kansascommerce.com

Susan Symons 
(785-213-8544) 
ssymons@kansascommerce.com 

Marla Canfield 
(316-771-6830) 
mcanfield@kansascommerce.com

Ronnie Murphy
(785-296-2781)
rmurphy@kansascommerce.com
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